OueHoYHbIe CPeACTBA AJsl POBEIEHUS ATTEeCTAIUN
1o aucuunInHe «MHOCTpaHHBIH A3BIK»
no HanpasJjeHno noaroToBku 38.03.02 «MeHemxKMeHT,
HANPaBJIEHHOCTH (MPoPMJib) «YNpaBjieHHe B 3IPABOOXPAHEHUN»
(0axanaBpmar),
(popma 00yueHus ouHasi
Ha 2026-2027 y4eOHbIi roa

1. OnieHOUHBIE CpeACTBa IS POBEICHHS TEKyero KoHTpoist Ha 3anaTusx (TK), onenku camocrositenbHo# padoTel ooy4uatontuxcs (CP), mpoBeneHust
npoMexyTouHoi arrectaruu (I1A), mo3Bossironye mpoBepuTh CPOPMUPOBAHHOCTD y 00YHAIOMIMXCS MPEyCMOTPEHHBIX TPOrPaMMOM TUCITUTLIAHEI
3HaHu# (3) / ymenuii (y) / HaBbikoB (H) (3YH):

YK - 4.1.1. 3naer 3Ha4YeHHMe KOMMYHHMKAIUU, B TOM YHCJIe HA WHOCTPAHHOM si3blKe, B MPO(ecCHOHAJILHOM B3aMMOAECTBUU; NMPUHIUIBI
KOMMYHHUKAIIUH, YUCJIe HA HHOCTPAHHOM fI3bIKe, B IPO¢)eCCHOHAIbHOM ITHKE; COBPEMEHHbIE PeKOMEHI0BaHHbIE CPecTBAa HMH(OPMALMOHHO-
KOMMYHUKAIMOHHOI0 MOMCKA MH(oOpManuu, B TOM 4YHcjJie HA MHOCTPAHHOM Sfi3bIKe; KOMIbIOTEPHbIe TEXHOJOTMU M NPUHIHUNBI MOHCKA
uHopManum, B TOM 4YHcJ/ie HA HHOCTPAHHOM fI3bIKe, IPH padoTe ¢ HHGPOPMANIMOHHOI HHPPACTPYKTYpPOi

PesynbTats! ocBoenus Ol (koMmeTeHIm) WNHuKaTopel TOCTHKEHUS KOMITETEHIIUH Pe3ynbTatsl 00yueHus no
JUCLUIIIIMHE

VYK-4. Cnocoben ocyuiectBiath aenoByto | YK — 4.1.1. 3Haer 3HadeHHMe KOMMYHUKAllMM, B TOM 4HcIe Ha | 3-1. 3HaeT akaJleMHUYECKyl0 U
KOMMYHHUKAIIMIO B YCTHOW W NMUCHMEHHOW | HHOCTPAHHOM  SI3BIKE, B MNPO(QECCHOHATBFHOM B3aUMOJCHCTBUH; | MpodeccHoHaIbHO-

¢dopmMax Ha TOCYAAPCTBEHHOM  SI3bIKE | IPUHLUIBI KOMMYHHUKAIlMM, YHCIE€ HAa HMHOCTPAHHOM f3bIKE, B | OPUEHTHPOBAHHYIO JIEKCHKY
Poccuiickoi denepannn U | Ipo(eCCHOHANIBHOM  3THKE;  COBPEMEHHbIE  PEKOMEHJIOBAaHHBbIE | U OCHOBHBIE I'paMMaTHYECKHE
MHOCTPaHHOM(BIX) sI3bIKE(aX) cpeicTBa MH(POPMALMOHHO-KOMMYHHKALIMOHHOTO MIOUCKA | 0COOEHHOCTH HOJbs3bIKA
MHPOPMAILIMU, B TOM YHCIIC HA MHOCTPAHHOM SI3bIKE; KOMITBIOTEPHBIC | MEAWIWHBI U BBIPAKCHUS
TEXHOJIOTUM M TPUHIMIIBI TMOUCKAa MH(POPMALMU, B TOM 4YHCIE Ha | KOMMYHUKAaTHBHOI'O
WHOCTPAaHHOM  sI3bIKE, TIpu  pabore ¢  WHPOPMAIMOHHOW | HAMEPEHHUS

UHPPACTPYKTYpOi
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No Paznen(pn), Tun 3aganus Coaeprxanue 3aqaHus [IpaBuibHBIN OTBET JI1s1 kKakoro BUaa
noJipa3aesnbi(bl) KOHTPOJIA IpeAHAa3HAaYEeH
OUCLIATLUIUHEI TK CP IT1A
(Moaynu, MOAYJIbHBIE
€UHUIIBI ),
(bopmupyrommuii(e)
nauabeii 3YH
1. | Monyns 1. BBonHO- 1. Bo10op Heckoabkux | [IpounTaiite yrBepxaenus u BeiOepute 3 | 2) healthcare Ja hit:} HET
KOPPEKTUBHBIN KypcC - | HPABWIBHBIX OTBETOB | BepHBIX YTBEPKACHUA U3 6. managers play a
pa3BUTHE HABBIKOB YTBepKICHUS: key ro‘le in
. . . resolving disputes
YTeHUS U 1) in larger hospitals, there is always . .
I which occur in
MIOBCE/IHEBHOTO only one manager. | clinical settings.
OOIICHHUS. 2) healthcare managers play a key role in 4) healthcare
resolving disputes which occur in clinical managers strongly
Pabora menemxepa B "
cdhepe setngs. rely on the
p 3) healthcare managers work only in the | jqqistance of the
3apaBooxpaneHus. To ffi i
othice. medical and
be. 4 h
) healthcare managers strongly rely on support staff.
Sanaun u the assistance of the medical and support 6) healthcare
0B B3AHHOCTH staff. managers must be
ATMHHHCTPATOPOR 5) healthcare managers can be employed | always up-to-date.
3PABOOXPAHCHNIS. only by clinical settings.
BpeMena TpyTeI 6) healthcare managers must be always
Simple active up-to-date.
2. CuTyauMoHHbIE Brl uzyuaere o0s3anHOCTH MeHeKkepa B | drug addiction na HET HET
[epcrieKTHBBI 3a1auu/Keiichbl cdepe 3apaBooxpanenus. [na noknana
TPYOyCTpOHCTBA HY’>KHO HaliTH aHTJIOS3bIYHbIE CTATHU O
BBIMTYCKHIKOB HapkoMaHuu. Kakue KiitoueBbie ClloBa Ha
AHTJIMHCKOM SI3bIKE BBl BBEJIETE B
HaIpaBJICHUS
) IIOMCKOBYIO CUCTEMY?
MeHeTKMEHT B




3/IpaBOOXPaHEHHHN .
Bpemena rpymnmnst
Simple passive

YK-4.2.1. YMmeeT c031aBaTh HA PYCCKOM M HHOCTPAHHOM SI3bIKAX MM CbMEHHbIE TEKCTHI M0 NPOo(ecCHOHATIBLHBIM BONIPOCaAM

PesynbTatsl ocBoenus Ol (koMmeTeHIm)

I/IHZ[I/IKaTOpI)I JOCTHIXXCHUS KOMIICTCHIINU

Pesynbratel 00y4eHus mo

JUCLUITINHE

YK-4. CriocobeH ocCymiecTBIsATh JEIOBYIO
KOMMYHHUKAIIMIO B YCTHOW W MUCHMEHHOU

dbopMax Ha TOCYAapCTBEHHOM
Poccuiickoit ®denepannn
WHOCTPaHHOM(BIX ) sI3bIKE(ax)

SI3BIKE
u

VYK-4.2.1. Ymeer co3zmaBaTh Ha PYCCKOM U HHOCTPAaHHOM SI3bIKAX
HNUCbMEHHBIE TEKCTHI 110 MPO(HECCHOHAIBHBIM BOIIPOCaM

y-1. YMmeer nepeBoanuTh

TEKCTBI HAYYHO-IIOITYJIAPHOI'O
CTHJIA 110

poeCCUOHATLHBIM
BOTIPOCaM, OCYIIECTBIISTh
pedepupoBaHHe TEKCTA B
MUCbMEHHOU (hopme

No Paznen(sr), moapasaenbi(bl)
JTUCITUTUIAHBI (MOTYJIH,
MOJTyJTbHBIE €TUHHIIBI),

dbopMmupytromuii(e) JaHHbII

3YH

Tun 3aganus

Conepxanue 3aJaHus

[IpaBuibHBIN OTBET

npeaHa3HAuYeH

,HJ'IS[ KaKoIro BUJia KOHTPOJIA

TK

CP

ITA
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MopnyneHast eauHuna 1.
Pabounii 1eHb pyKOBOIUTEIS
MEIUIIUHCKOTO YUPEXKICHHS.

CeprudurannoHHbIe
HpOTPaMMBI JUISl Kapbephl
MeHeKepa B cepe
3apaBooxpaHeHus B Poccnm.
Bpemena rpymnmsl Simple
passive.

[TepcnieKTHBBI KapbEePHOTO
pocTa B cdepe yrnpaBieHuUs
3IpaBoOXpaHeHreM. BpemeHa
rpymbl Simple passive.

Moayns 3. O0y4deHue
npoeccuoHaIbHO-

OpPUEHTHUPOBAHHOMY OOIICHHUIO.

[Henossle noeznku. Bpemena
rpynnsl Continuous active.

Cosertsl 11 OM3HEC-
IIyTEIIECTBEHHUKOB. BpemeHna
rpymnsl Perfect active.

1. YcraHOBUTE COOTBETCTBUE Mekay | Are oral na na na
VeraHoBHTe | HA9aJIOM BOIIPOCA U €r0 communication skills
COOTBeTCTBH | OKOHIAHHEM. vital for a healthcare
manager?
e
Hauaro Bompoca: Are good managers
1. Are oral communication able to sense when
skills..... something is likely to
2. Are good managers able to go wrong?
sense ..... Are insurance
3. Are insurance companies companies involved in
involved ...... delivery of healthcare
4. Are healthcare managers services?
responsible..... Are healthcare
5. Are leadership skills....... managers responsible
6. Are healthcare managers for recruiting staff?
found....... Are leadership skills
7.  Are healthcare managers in vital for healthcare
charge of the whole facility...... managers?
Are healthcare
OxoHuaHme Borpoca: managers found in
..... for recruiting staftf? insurance sales
..... when something is likely to go | positions?
wrong? Are healthcare
...... vital for healthcare managers? | managers in charge of
....... in insurance sales positions? the whole facility or
....... or just a department? just a department?
..... vital for a healthcare manager?
..... in delivery of healthcare
services?
2. Bb1 u3yuaere cratbu 00 business trip na HET HET
CuTyanMoHH | 0COOCHHOCTSIX JIEJIOBBIX IIOE3/10K
ble 1151 OM3HEC-TTy TeUIECTBCHHUKOB.
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bl

3agaun/Keiic | Bam HE00OX0AMMO COCTABUTH

HanboJiee aKTyaIbHBINA TIepevYeHb
pEKOMEH/1aluil U COBETOB IPH
MOJITOTOBKE K JICJIOBBIM TTOE3/KaM.
Kakue kiaroueBble cioBa (Ha
AHTJIMICKOM) BbI BBEJETE B TOMCK?

YK-4.3.1. Baageer 10cTaTOYHBbIM HABBIKOM 3()()eKTHUBHOT0 YUYACTHUSA B auaJjiore/oecene npodeccCHOHAIBLHOI0 XapaKkrepa, B TOM 4HcJie HA

HHOCTPAHHOM fI3bIKE

Pesynbrats! ocBoenus Ol (koMmeTeHIH)

Nuaukatopel 1OCTHXKEHUSI KOMIIETCHIIUU

Pe3ynbTatel 00yueHus no
JUCLIUIIMHE

YK-4. CriocobeH oCymIecTBIATh JEIOBYIO
KOMMYHHKAIMIO B YCTHOM M NHCBMEHHOU
¢bopmMax Ha TOCYAAPCTBEHHOM  S3BIKE

VK-4.3.1. Bnageer noctaTouHbIM HaBBIKOM 3(()EKTUBHOTO y4acTHs B
nuarnore/6ecene MPoQPECCHOHAIBHOTO XapakKTepa, B TOM YHCIIE Ha
WHOCTPAHHOM $I3bIKE

B-1. Bnaneer HaBBIKOM
3ampoca  HW  MPeACTaBICHUS
aKaJIeMUYECKOU U

Poccuiickoi denepannn 51 npodeccroHaNIbHO 3HAYUMOM
WHOCTPaHHOM(BIX ) sI3bIKe(ax) uHdopMaIuu
Ne Paznen(pr), monpaznenbi(bl) Tun 3aganus CopepxaHue 3a1aHus [TpaBuibHBIN OTBET st kakoro Buia
JTUCIUILTAHBI (MOYTH, MOJYJTbHBIC KOHTPOJIS
CAMHUIIBI), NpeHa3HaYECH
¢dopmupyromuii(e) nanusii 3YH TK | CP | TIA
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Mopyns 1. BBoAHO-KOPPEKTUBHBIN
KypC - pa3BUTHE HABBIKOB YTCHUS U
HOBCEHEBHOTO OOLICHMUS.

Turmel crerneHeii B o0nacTu
YIPaBJICHUS 3IPABOOXPAHCHUEM.
Bpemena rpynmnst Simple active.

Monynb 2. OGyueHue 4TEHUI0
npodeccronanbHO-
OPUEHTUPOBAHHBIX TEKCTOB.

Mecta Tpy10yCTpOICTBa MEHEIKEPOB
B cdepe 31paBooxpaneHus. Bpemena
rpymmsl Continuous active.

Cdepsl Tpy10BOM NE€ATETBHOCTH JJIS
MEHE[)KEpPOB B 00J1aCTH
3/1paBOOXpaHeHus. Bpemena rpymnmsl
Continuous active.

Monynb 3. OOyueHue
npodeccronanbHO-
OPUEHTUPOBAHHOMY OOIICHHUIO.

KomannnpoBku pykoBoguTeneu
3IpaBOOXpaHeHUs. BpemeHa rpymiis
Perfect active.

1. Ycranosure YcTaHOBHUTE IPAaBUITBHYIO 2. students receive na na HET
NMOCJIeA0BATENbH | ITOCIE0BATEIHLHOCTh 1. instruction on
0CTh CJIOB/CII0BOCOYETAHUH B 4. the fundamentals
YTBEPKACHUU. 3aMULINTE of business
MOCTIEI0BATEIHHOCTh HUDP. 5. and the theoriesand
practices
1. instruction on 3. applied to
. students receive healthcare
3. applied to healthcare organizations
organizations
4. the fundamentals of
business
5. and the theoriesand
practices
2. Bel nmere nndopmanuo s employment za HET HET
CutyanHoHHbIe | JIOKJIA/Ia O MECTax
3aa4m/Keichl TPYOYCTPONCTBA
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MEHE)KEpPOB B cepe
3/IpaBOOXPAHEHHS. . .

Kakoe xitoueBoe clI0BO BbI
BBEJIETE B TIONCKOBYIO

CTpOKYy?

IIK-1.3.1. Biaageer HaBBIKAMH pa3paﬁoT1m H YCOBEPIHICHCTBOBAHUSA KpOCC-(l)yHKIII/IOHaJIBHOI‘O nmpounecca HJIH AAMHUHUCTPATHBHOIO

periiaMeHTa opranu3ainumn C(l)epbl 3APaBOOXpPaHECHUSA

Pesynbratel ocBoenus OIl (komneTeHIMN)

I/IH,I[I/IKaTOPBI JOCTHXKCHHA KOMIICTCHIIMNU

Pe3ynBTaTH O6yquI/I${ o AMCHUIIIIMHE

I[IK-1. Cnocoben  pa3pabarbiBaTh U
YCOBEPIICHCTBOBATH Kpocc-
(GYHKIIMOHATBHBIN TIPOIECC OpraHU3aIud

IK-1.3.1. Bianeer HaBBIKAMH pa3paboTKu "
YCOBEPILIEHCTBOBaHUS KPOCC-(PYHKIIMOHAIBHOIO Mpolecca
WIN aIMUHHUCTPATUBHOIO perjaMeHTa OpraHu3aluu chepbl

H-1. BiageeT HaBEIKOM HCIIOJIB30BaHUS
SI3BIKOBBIX U PEYEBBIX CPEICTB
WHOCTPAHHOTO SI3bIKA B MPOLIECCE
pa3paboOTKU U YCOBEPILICHCTBOBAHHUS

dbopmupytromuii(e) JaHHbBII
3YH

WIA  aJMUHHCTPATUBHBIA  pErJIaMEHT | 3[paBOOXPaHEHHS
aJIMMHHUCTPATUBHOI'O perjiaMeHTa
OpraHu3aIuu OpraHH3aIHH
chepsl 3ApaBOOXPAHCHHSI B YCIIOBUAX
UHOS3bIYHON KOMMYHUKAIHH
Ne Paznen(pr), monpaznesnbi(bl) Tun 3aanns Coneprxanue 3a1aHus [IpaBHUIIBHBIN OTBET Jns xakoro Buma
JUCLUTUTMHBI (MOYJIH, KOHTPOJIS
MOJ1yJIbHBIE €IUHUIIBI), npeHa3HaueH

TK CP ITA
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6. | Moaynb 3. OOyuenue
npogeccuoHaIbHO-
OPUEHTUPOBAHHOMY OOLICHHUIO.

BaxHOCTh KOMMYHUKATUBHBIX
HaBBIKOB B pab0OTEe MEHEKepa B
cdepe 31paBOOXpaHEHUSI.
Bpemena rpynmsr Perfect active.

1. YcranoBure Y CTaHOBHUTE COOTBETCTBUE MEXKITY asking question — na na na
COOTBETCTBHE KOMMYHHUKaTUBHBIM HABbIKOM B What methods do

npodeccuoHansHOM chepe you use in your

3[IPaBOOXPAHEHHS U TIPUMEPOM €T0 rescarch?

peanu3aluH.

KoMMyHUKaTHBHBIN HaBBIK: presenting results —

1. asking question Our results show

2. presenting results significant growth

3. clarifying information of recovering

patients.

[Ipumep:

A. Can you explain that agaig, please? clarifying

B. What methods do you use in your information — Can

research? you explain that

C. Our results show significant growth | again, please?

of recovering patients.
2. Bb1 nmiere nHGOpMAIuio s T0KIaaa negotiations na HEeT | HeT
Cutyanmnonnbie | 00 3(p(PEeKTUBHBIX TAKTUKAX BEJICHHS
3a1a4un/Keichl MIEPETOBOPOB € 3apyOCIKHBIM

naptHepoM. Kakoe Kki1toueBoe CIIOBO BBI
BBEJIETE B MIOMCKOBYIO CTPOKY?

2. Bomnpocskl AJjisi IOArOTOBKHM K MPOMEKYTOYHOM aTTECTallNM:

1. PaGouwmii eHs PyKOBOIUTEINS METUITMHCKOTO YUPESKICHHUS.

2. IIporpammsr o0ydeHus o nmpoduiio ‘MeHemKMEHT B 3ipaBooxpaneHnu’ B Poccun.

3. IlepcieKTUBBI TPYyAOYCTPOICTBA BBITYCKHUKOB HAMpaBleHUs ‘MeHEeIXKMEHT B 3ApaBOOXPAaHECHUN .

4. Kapbepa, MecTa TpyI0yCTpOMCTBa MEHEIDKEPOB B chepe 31paBOOXpaHEHHS.

5. JlenoBele OE3AKH.
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6. BaxHOCTH KOMMYHHKAaTHBHBIX HABBIKOB B pad0OTe MEHeKepa B cepe 3apaBOOXpaHEHHS.

PaccmoTpeno Ha 3acenannu Kadeapsl HHOCTPAHHBIX U JIATHHCKOTO SI3BIKOB, IMPOTOKOJ OT «14» Mas 2026 r. Ne 12.

3aBenyroumii kadenpoit nHOCTpaHHBIX U TaTUHCKOTO s3b1K0B O3 nm. H.I1. ['puropenko H.A. TIpom



